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EMPLOYII{ENT LAWTERS GROUP
KARL GERBER (sBN 166003)
I 34 18 VENTI,JRA BL'I'D.
SI{ERMAN OAKS, CA. 91423
TELEPHONE: (8 I S) 783-7300
FACSIIIIILE: (8 I 8) 9eS-7 r59

ATTORNBY FOR FLAINTIFF, \4ARTIN BARSNACK]
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CtsS BROADCASTING,INC.; CBS (PDI)
DI$TRIBUTION, INC.; ENTERTAIhIMEN.T
PARTNER$; DOES l-100 INctUSI\rE

*r*-*r*H#**corrrr

AU$ 06 ?008

,,:ilmffi
SUPERIOR COTJRT OF THE STATE OF CALIFORSIIA

FOR TEE COIINIY OF LOS AITIGELES

MARTIN BARSNACK,

r i i  5957 g0
CASE NO.

COMPLAIhIT FoR DATTfAGES AI$D
DEMAND FORJI.]RY TRIAL BASED
I'PON; :

I. DISABILITY & MEDICAL CONDITION
DTSCR IMTNATTON (FETIA)

2. WRO}'IGFI.JL TERMINATION IN
VItOtAlTON OF PUBLIC POUCY

3. INTENTIONAL INFLICTION OF
EMOTIONAL DIST']RESS

Plnintifr,

PLAINTIFF, MARTIN BARSNACK, complains and alloges as follows:

f iEqHq
GENEMLALLEGATIONS HE$$H

EESgF..H*T
(AgainstAllNamedDefendarr*) FH#f n*"' m"  FREA

THEd
t r  Hft=

l. At all times her€in mentioned, Plaintifi MARTINBARSNACK, is andSas 
" R H gD uJm

resident of the City and Courrty of Los Angeles, State ofCalifomia. 
_ H 

#
A='

2. At all times herein merrtioned, Defendant, CES BROADCASTING, INC. is #aryas a

COMPLAINT DAI\,IACESAND FORIURYTRIAL
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duly organized foreigrr corporation rcgistered to do business in Califonria, and employing

Plaintiffat 5555 Meltose Avenue in Los Angclos, Califomia on the Paramount Int along with

more than 50 pcople.

3. At all times herein montio'ned, Defendarrt, CtsS (PDI) DISTRIBUTION INC. aka

CBS PARAMOLJNT DOMESTIC TV is and was a duly organized foreign corporation

registered to do business in Califsrnit, and employing Plaintiffat 5555 lvfelrose Avenue in Los

Angeles, California on the Pararnount [,ot along urith rngrc +han 50 pcople. Plaintiffis iuformed

and believcs that this particular entity's prmcrpal place of business is 5555 Melrose Avenue in

Los Angeles, Califomia on tho Paramount Lot which is owsd by Puamount whosc prinoipal

plaoe of business is that lot aud is a parstlt or subsidiary of the CBS Defendants named in this

lawsuit.

4. At all fimes herein mentioned" Plaintiffis fulher informed that Defendanf,

ENTERTAINMENT PARTNER$ was a California corporatiort rvith a principal place of

business at2337l Mulholland Drive Suitc 227 in Woodland Hills, Califomia 91364 vhich

procesrcd Plaintiffs payroll and leavee of ahse,ncc through ?835 N, Naomi Street, 2nd Floor in

Burbank, California 91504. This partictlar Dofendant wrote Plaintiffhis paycheckt, and also

adminishated aspects of the human resources associated with his job as will be describcd in this

lawsuit. Plaintiff is informed and believer that this Dofendaut had morc than 50 ernployees in

Los Angeles Counry, and thatmany workedtt the same looation on the Paramount lot as

Plaintiff.

5, Plaintiffis informed that all ofthe Defendants ramed in this case were in some

manner responsible for his employment, and were jointly Plaintiffs employers managing and

controllirtg aspects of his employnent

6. The Plaintiffis ignorant ofttre true n4mes and capacities, whether individual,

cotporate, or associate, of those defendanta faotiously sued as DOES I tluough 100 inclusive

and so the Plaintiffsues thern by these fictitious rnmes. Tte Plaintiffie informed andbolievo

thateach of the first l0 DOE defendants residc in the State of California and are in somc

milmer rcsponsible for the conduct alleged herein. Upon discovoring fre firre names and

COMPLAINT DAMAGBSAND JITRY TRIAL
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capacities of these fictitiously named Defendarrts, the Plaintiffwill amend this complaiutto

show the true nam€s and capacities 0f these fiotitiowly named defendants.

7. Unless othelrpise alleged in thir complaint, the Plaintiffis informed, and orr the bssis

of that information and belief alleges that at all times hereirr mentioned, each of the ranaining

codefendant$, in doing the things hersinafter alleged, were acting within the course, scope, and

under the authority oftheir agenoy, unployrnont, or rcfrrosentative capacity, with tho oonsent of

he/his codefendants.

8. On or about September 28, 2006, Plaintiffbegan employment at the Defendants doing

production work for the Dr, Phil show and eaming $29.42au hour approximately 50 hours a

woelc Plaintiffphysical$ worked atthe 5555 Melrose address describsd in Paragraphs 2-3

rryhorc he worked on the Paramount lot,

9. On or about $eptember ll,Zfil7,Plaintiffwas diagnosed with proshatc cancer. On or

about September 15, 2007, Plaintiffdisoussed his diaguosie rvith Loma Renee Tanz, the tape

vault managor and supewisor of Plaintffi Plaintiffis informed and believes that Tanz informed

human resoulges of the CBS Defcndants.

10. It was decided that Plaitrtiffwould have to go on a learrc of absencc for his prostate

canoer on or about Novenrbe,r 5, 2007- Tanz was inforrred of the leeve, and so was

Entertaiutncnt Parfrrers. In addition, between first infotmiqg Tanz of thc dingnosis and

Novcrrber 5,20W, Tanz would pcriodically.drscuso Plaintiffr diagnosis with him and ask how

he was fecling.

I l. Plaintiffcontracted Meniers's disease, Tanz lqrsu/, and hie ilrgery was delayed.

Plaintiff is informod and believes that all named Defendants, and each of thenr, had Plaintiff out

on leave for Miners drsease Novernbrr 5, 2007 through Novcmber 19,2007 , and thereafter for

prosbate gflnqer, surgery, and related aftercare.

12. On or about Noverrtbor 28, 2007, Plaintiffcommunicated with Tana and said he

thought he could be back January 5, ?008. Tanz said Eofrefhing like yourjob is here, take your

time. Ultimately, Plaintiffs leave was oxtsnded.

13. During the entirety of Plaiutiffs leave through April of2008, Plaintiffsenr mrmerous
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and ftequent e-maile to Tanzupdating her andadvfuiug her of his condition.

14, As things hrnEd out Plaintiffwas not roleascd to come back to work until on o,r

about April 1, 2008. ftr or about March 28, 2008, Plaintiffspoke to Tarrz and told her he would

be ready to come tack on or about April t, 2008. Tanz said it was not a bad tirne to corne back,

and that all shc would uecd to do would be to change the rchedule so Plaintiff could come back

becausc twn new men had becn hired but that Plaintiff had seuiority so he could chose a

schedule.

15. On or about April 2, 2008, Plaintiff let Taru krrorv he was sloared to go back to work

on April 12, 2008. Prior to April 2, ?008, Tanz had told Plaintiffthrths hsd teniority so he

should be piokirrg out what shift he wanted to work when he came back. Plaintiffhad wen

picked a rhift. Howover, on or about April 4, 2008, Tanz called Plairrtiffand eaid thcrc was no

position for hint at that time,

16. On or about April 4, 2008, Tanz called Plaintiffand said thore \ilas not any work for

him.

17. During the first week ofApril of 2008, Plaintiffspoke to Richard de Michele,

executive iu chargc. Hc told Michele that Tanz had told Plaintiffhis job was not available.

Michele tried to convince Plaintiffhe didn't want to work at Defendants. Plaintifftold Michele

thathc would not tum down anywork.

18. During ltlay of 2008, Plaintiff iuquired on the CBS Defcndante as to what his stahrs

was. On or aboutMay 7,2008, Tanzwroto ane.mail to Plaintiffstnting tho CtsS Dcfendnnts

didn't have anything for Plaintiffat that time. On or abuut May 12,2008, Plaintifrwrotc a lotier

to thc CBS Defendants tryrng to gef his job back.

19. The named Defendants failed to €ilil put Plaintiffback on schedule. Plaintiff

tberefore contends that his employme'rrt was tef,minated and be uras refused reirrstatemcnt.

20. All of the foregorug and following actiohs taken towards the Plaintiffthat are allogod

irt this complaint were carried out by managerial employees and agents of each other acting in a

deliberate, cold, callous, malicious, oppre$$ive, and intentional manner in ordor to injure and

damage the Pleintiff

FORDAMAGES A}ID
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FIRST CAUSE OF ACTION

DISABILITY & MEDICAL CONDITION DISCRIMINATION IJNDER CALIFORNIA

oovERNMENT CODE SECTION 12900, BT. SEQ. (AGAINST ALLNAMED

DEFFI,{DA}{r$ AND DOE DEFENDA}ITS)

21. Plaintiff realleges the information set forth iu Paragraphs 1-20 abovs and hereby

incorporates these paragraphs ss though fully sct forth and alleged heroin.

22. Plaintiff suffercd frpm s perceived and physical disability under California

Governmsnt Codo SecUon 12926(k) and a medical condition, oflncer, under 12926(hxl).

Plaintiffcontends that he rcquired the roasonable accommodation of time offto treat, seek

medicsl fteatment, or recupeftrt€ after his prusEatc $urgr,ry. However, violated California

Government Code Ssction 12940 by failing to reasonably acsommodate him by providing the

necessary leave, failittg to keep Plaintiffrjob operr, discriminatirrgagainsthimdue to his

medical condition and disability and letting others work but not bim, failing to reinstate

Plaintiff, and terminf,ting Plaintiffs employmont as a result of takirrg his leave of absence,

23. Against Doferrdant, CBS BROADCASTINO,INC. on July 9,2008, Plaintiff filed

wittr the Department of Fair Housing and Ernployment, charges that Plaintiffwas fred, not

teinstated, denied acsqTnmodation, and dissiminated against due to his disabilityand cancer. A

tme arrd correct copy of thesc charges ha6 been attached to thie complaint, made a part herco{,

arrd has boen marked as Exhibit l. On July 18, 2008, the Department ofFair Housing and

Employrnent issued to the Flaintiff a Right to Sue letter and notice of case closurc that ie

attached he,teto, nrade apart hersof, andMarked as Er,hibit 2,

24, Against Defondant, CBS (PDI) DISTRIBUTION, INC. aka om CBS PARAI\,IOIffT

DOMESTIC TV, on July 9, 2008, Plaintifffiled with thc Department of Fair Housrng and

Employment, ohargnu tlnt Plaintiffwas fired not rsiflstf,teq denied accorumodation, and

discrimrnated against due to hia disability and cancer. A tnre and correct oopy of these oh*rges

has been attasiled to this complain! made a part hereof, and has been marked as Exhibit 3. On

July 18, 2008, the Dopartment of Fair Housfurg and Employment issued to the Plaintiffa Right

COMPI.AINT FOR DAMAGES AI{D FORJURYTRIAL
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to Sue letter and notice of case olosure that is athched hereto, urade a part hereo{, and Marked

as Exhibit 4.

25. Against Defendant, ENTERTAINMENT PARTNERS on July 9, 2008, Plaintiff filed

with the Department ofFair Housing and Employmnrt, cbarge* that Plaintiffwas fired, not

reinstatod, &nicd acsornmodation, and discriminatcd against dus to his disability and oancer. A

true and correct copy of thoso oharges has been athched to thiE complaint, rnade a pafi hereof,,

and has been marked as Exhibit 5. Oil July 18, 2008, thc Dcpartment of Fair Housing and

Employment issuedto thePlaintiffa Rightto Sue lettersnd rtotice of case closure that is

attached hereto, made a part hereo{, aud Marked as Exhibit 6.

26. As a direct, foreceeable, and proximate reilrlt of fhe conduct complained of in this

cau$e of action, tho Plaintiffhas sulfered, and continues to zuffer emotional disfess, substflntial

losses in salary, bonuser, job bencfits, and other einploymcutbencfits Plaintiff would have

receivcd from all namcd Defendnrrts plus expenses incurred in obtainftrg substitute employment

andnotbeing regularly employed formonths, rll to Plaiutiffs damage in a sum within the

jurisdiction of tris courtr to be ascertain according to proof.

?7. AE a fiuther direct and proximate result of all named Defendants' unlaurfirl

discrimination, the Plaintiff has ouffered, and continues to suffer, exEeme and ssvere anguish,

humiliation, ernotional disness and mental suffering, trErvousness, tension, amricty, dcprcssion,

and physical ailments, in a smn within thc jurisdiction ofthis court, to bc ascertah aocordiug to

proof.

2S. The grossly reckless, and/or inteutional, malicious, and bad faith rnanner in which

said Defendanm engaged in thosE aots as described in this cause of aotion by willfully violating

those atatutes enumerated in this cause of action and tcrminating the Plaintifffor reftsing to

comply with their willful violations of the above referenced statutes entitle the Plaintiffto

punitive damages again$t said Defendants in an ffiount within the jurisdiotiou of this court, to

be ascertained by the fact finder, that is sufficiently hreh to punish said Dofendants, dotor thom

ftom engaging in such conduct again, nnd to make arr example of them to others^

29. The Flaintiffis infonne{ believes, and based thereorq alleges tbat the oubugeous
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sonduc.t of said Defendants, described above, ws.s done with oppression and malice by the

Plaittiffs supervisor aud managers and wete tatified by thoso othor individuals who were

rrtaneging egeflts of said Defendante. These unlasfiil acts were furthsr ratified by the Defendant

ernployers and done with a conssioue disregard for tho Plaintiffs rights and wittr the intont,

design and purpose of injuring the Plaintiff. By rcasor thercof, the Plaintiffis Entitled to

punitive or exemplaty damages against said Defendants for their acE as descrlbed in this cause

of action in a sum to be determined at the time of binl.

30. The Plaintiffalso pray$ forteasonable costs and attomey feer against said

Defendants as ellowed by California Oovernment Code Section I2965(b) for tho Plaintiffs

pro$ecution of thie aaflon in refe'rpnce to the time the Plaintiffs 4torneys spe,nt pursuing this

oause ofaction.

SECOND CAUSB OF ACTION

WRONGFUL TERJ\{INATION IN VIOI-ATION OF PI.JBLIC POLICY

(AGAINST ALL NAMED DEFENDAI-TTS AI.[D ALL DOE DEFEI'IDA}ITS)

31. Plaintiffreallcges tho information set forth in Paragraphs l-20 abovc, Paragraphs Zl-

30 of the First Cause of Aotion, and hcrcby incorporater thcse paragraptn as though fully set

forth and allcged hercin-

32. Under California law, no employee, whether rhey are an at-will employee, or an

employee under a written of othgT employmout coflfraot, can be termiuated for a reason that is in

violation of a fundamental public policy. In recent }'ear$, the California court has interprefed a

fimdamental public policy to be any aniculable constitutional, stahrtory, orregulatory provision

that is concerned wittr a matter effecting society at laqge rather than a purety personal or

proprictary intortst of the employte or the employer. Moreover, the public policy must be

firndamentsl, substantial, and well established at the time of discharge,

33. The Plaintiff is informed, believes, and based thereon, alleges Defendrnts to this

oause of action termiuated the Plaintiff in violation of puhlic policy by terminating the Plaintiff

COMPLAINT FOR DAIUACES A}ID DEMAIIID FOR JURY TNT-P-I
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on thg basis of tho Plaintiffs dieability, perreived disability, csncer, and requests for.

accommodation. The conduct describcd in the above sentenoa violates the following statutes

that affect society at large:

a. the California Fair Employment andHousing Secfion Act Section Lzg4lwhich

prohibits the disctimination, retaliation, and tcrmination of employecs based upon their actual

0rpetceived disability as definedby California Government Code Section l?926ft) and

medical condition, csncer, under 12926ft)(I) as well as the anti-rohliation provision in

Califomia Govcmment Code Section 12940(h).

b. all other state and federal statutes, regulations, adminisfrative orders, and ordinances

which effect society at largq and which discovcry will reveal were violated.

34. The Plaintiff alleges that Defendants violated aniculable prblic policies, affecting

society at large, by violatirtg the stahrtes dcscribed in ths above Parafaph when said

Defendants terminated Plaintiffin violation of public policy by teffiinating the Plaintiff in

violation of the statutes described in thc abovo pflragraph. Specifically, the Plaintiff alleges that

sard Defendants'violations of the above refeffEd statutes affoct society at large by:

a. allowirrg mid Defendanb'crrployces and supewieors to dioorimirrnte, retaliate, aud

terminate employcos on the basis of their dirabilitics and carccr as well as when employees try

to exercise thcir rights pertaiuirtg to such, and therrby creating ill effests on societyty

maintaiuing a policy that those who have disabilities, and are disabled as a result shall be cast

out of the employmont mafketi

b. ignoring wort$r protection laws aimed at mainaining a stable economy, and not

allowing employers to terminate enrployees who are ill orhave serious medicat conditions,

35. As a direct forcsceable, and proximate result of the actions of said Defeildants, the

Plaintiffhas zuffere{ and continues 0o suffcr, scvetre ernotional distress, srrbstantial losses in

salary, bonusos, job benefits, and other employnrent benefis she would have received from said

Defendant plua expenses incuned irt obtaining substitute employmcnt and not bcing regularly

employod for months, as wsll as financial losse$, all m tlre Plaintiffs damage, in a sum within

the jurisdiction of t-his court, to be ascertained according to proof,,

DA}V{AGES AND DEIVIAND FOR JURY TRIAL
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36. The grossly reckless and/or urte,ntional, malicious, and bad faith manner in which

said Defendants conducted themself as de$cribed in this cause of action by willfully violating

those $tahrter enumerated in Paragraph 33, the Plaintiffprays for punitive damages against said

Dcfendants in an amount within the jurisdiction of this court, to bo sscertsifled by the fact

frnder, that is sufficicntly high to pmish said Defcndants, deterthem from ongaging rn such

conduot agairt, and to mako an oxamplo of them to others.

37. The Plaintiffis infonned, bclieves, and based thereon" alleges that the outageous

conduct of said Defendants describcd abovo, io this cau$e of action, was done with opprossion,

and malice, by the Plaintiffs supervisor and manager nnd was ratified by thosc other individuals

who were managrqg agents of the Defendant ernployer. These unlaufirl acts wete further

ratifred by the named Defendants and all DOE Defendants, and done t*ith a conscious disregard

forthe Plaintiffs rights andwith the intent, design andpurpose of injuringthe Plaintiff. By

laason thereof, the Plaintiffis entitled to pmitive or exemplary damages agaurst said Defendant,

and each of thcm, for their acts as described iu this cause of action in a sum to be determined at

the time of trial.

TTffi.D CAUSE OF ACTION

INTENTIONAL INFLICIION OF EMOTIONAL DISTRESS

(ACAINST ALL NAMED DEFENDANTS AI\ID AI,L DOE DEFEI{DANTS)

38. Plaintiffrealleget the information set fo'rth in Poragrnphs 1-20 abovg Paragraphs 2l-

30 of the Firtt Cause of Action, Paragraphs 3l-37 of the Secoud Cause of Action, and hereby

incorporates these paragraphs as though fully set forth and alleged herein.

39. Defendants asted intentionally and/or rerklessly and subjected the Plaintiffto

sovcre emotional distrcss by doingthe oulrageout aots allegedto havo been doqe by said

Defendarrts, to the Plaintiff as follows:

a. Defendante refiuing to accomrnodate the Plaintiffs disability;

b, terminsting Plaintiff because Defendents did rrot warrt to accommodate Ptaintiffs

COMPLAII.ITFOR AND DEMAND FORruRY
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perceived or actual dieabilities arrd requcsts for acsormodation at such time Flaintiffwas ill

and suffering from the disability.

40. In doing thn acb herein alleged, in all puts of this complaint beginniug in Pangraph

14, Defendants aoted outrageously with the intcnt of causing (or with rcckless disrcgard of tbe

probahility of causing) sovet€ emotional disfiess to thc Plaintiffincluding retaliating against tho

Plaintiff and terminating Flaintiff.

4I. The Defendants'nctions as alleged in this carse of action, dircctly and prorimarcly

resulted in the Plaintrff tuffering and continuing to sufftr, extreme and severe anguish,

hruniliation, embafiassmant, ernotional distcss, mental sufferitg, nervoustres$, tc,nsion, anxiety,

and deprceoion, and causing the Plaintiffto incru future medical bills, all to the Plsintiffs

dehiment in a sum within the jurisdiction of this court, to be asceftained according to proof.

42, fu a direct, foreseeable, and proximate result of the Defendants'actionr, and eaoh of

their actions allqgpd rn this cawe of action, the Plaintiffhas zuffere4 and continues to suffer,

substantial losses in job opportunities, career losses, salary, bonuses, job benefits, and other

employment bene{it$ she would have reoeived had eeld Defeodants' actious not caused him such

emotional suffcriug and grief all to the Plaintiffs damage, in a sum '*dthfur the jurisdiction of

this coutt, to he ascertained aocording to proof,,

43. A$ a direct, foreseeable, and proximate rcsult of the Defendants' actions, as alloged

in ttris cause of action, which were intentional, malicious, opprrssirrc, and made in a bad faith

manner in an aftempt to vsx, injure, a$floy, and/or willfully and consciously disregard the

Plaintiffs rights by taking the actions allogcd in this cause of actiorU the Plaintiffprays for

punitive damagcs against said Defendants in a sumwithin the jurisdiction of this court, to bo

ascertained, according to proof, in a sufliciently targe amount to punish said Defondants, deter

flrtrue oonduct by said Defendants and others bphaviqg like thern, and to make an example of

saidDefendants.

WIfrREFORE, the Plaintiffprays for the following relief, to be determinod by a jury, as

follows:

COMPI,AINT FORJURYTRTAL
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1. For gareral damages in an amount according to proof, but in excess of the minimum

jurisdiotion of this court;

2. For special damages fur an amount rccording to proof, but in the excess of tlte

minimum junsdiction of this court, in order to compensate ttre Plaintifffor loss of past and

futue eamrngs, and all damages flowing from the Plaintiffs loss of camings, loss ofjob

s€surity, failure t0 properly advance wrthin Plaintiffe cateer, damage to Plaintiffe reputationl

3. For all cosF atrd disbursemefib incuntd in this suig

4. For such other and fiuthcr relief as the Court deens just and proper;

5. For all interert as allowed by law;

6. For all gencral and special damages in an amount according to proof, but in the

excfss of the minimum jurisdiction of this ooutt, in order to compensate the Plaintifffor auy

medical et(pcnses and suffering,

7. Fon punitive damages, as allowed by laq in an amormt to be ascertained, according to

froof, that will sufiicieutly purtish Defendant, make an example of them, and deter fuhrc

cortdrct.

As to the First Cauee of Action:

8. For reasouablo attorneys fees and costs, as allowed by law, rmdar the California Fair

Employment and Housing Act, for the time that ttrc Flaintiffs attorneys spend pursuing this

causo of sctionagainst the Defe,ndants,

DATED: AUGUST 6,2008
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|l '* EMPLOYMHNT *
COMPI,AINT OF DISCRI.MINATION UNDER DFEH #
THE PROVISIONS OF THE CALIFORNIA
FAIR EMFLOYMENT AND HOUSING ACT

CALIFORNIA DEPARTMENT OF FAIR EMFLOYMENTAND HOUSING
YOUE NAME (indiE+ts Mr. or MF ) TELEPIJONE NUMBER (INCLUDE a-REA CdrDE)

lannrrN sanspecr - - ,. . - (818) 783-7,400 
-..., .,.-,, _

ADDRESS

EoruT+_CJ, coUNSEt: EMPTOYMENT LAWYER$ GR0UP. 13418 VENTURA BOULEVARD ,...,, -
CITY/STATEZIP COUNTY

SHERI,IAN OAKS, CA. 91423 LOS ANGELES

NAMED IS THE EMPLOYER, PERSON, LABOR ORGANIZATION, EMPLOYMENT AGENCY, APPRENTICESHIP
COMMITTEE, OR STATE OR LOCAL GOVERNMENT AGENCYWHO DISCRIMINATHD AGAINST ME:
NAMF TELEPHONE NUbISER (lncluds Arse Cooo)

CB$ BR0ADffASIING,--uLC.; CE4--PABAMQUNjL-DoJEETIC TV - ,--,. .

COINTY GObE

AboRESS . .  i  OFEHUSEONLY

5555 MET,ROSE AVENUE, LOS ANGELES, CA. LOS ANGELES I
crwisTATElzlP
CORPORATE.ADDRESS: 51 W. 52ND STREET, NY NY 10019

I COUI{TY CODE
I

NCI- oF EMPLOYEEWMEITBERS (lf knn{n) OATE MOST RECENT OR CONTINUINS DI$ChIMINATION i RESPOHDENTSODE
rOOl(Pl-AcE(nronlh,day.erdpsr) 4-4-08 e CONTINUING i

on {/a/og E coNrrNurNc lwas X fir€d

_ lridoi

- 
demotei

_ haresred

-f 
doniedenployment
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- 
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_ deni€d hrnily qr nredc€l l6eve

- 
denicd prcgnancy hEvs

_ denled equal psy

- 
denied dqil tow€sr psnts

- 
dEni€d pr€gnFnqt accDmmodaton_ gen€lic cfursdeftlicelsst|ng _ hrDemls$iblo non.jopfigtglg6 ;muily

folEEd b oull
- 

othll (rPscjly)

oy
Nflme of Perion

because of my: _ $er(

- 
Ege

_ rElEion

_ rEcsrcolor

Job tue (EuDervlso/fli0neeEr/pe'tonnE I dincchdrtc.)

J- plrlfilc?ldh.billly x rnncrr

- 
m€nt8ldsob[lty 

- 
gsne0cchirest€ristic

_ olhar(apedfy)

- 
ng0onplodgh/mcesty

_ merhal elals

_ iefiralorlcnbilm

_ aorociathn

X (Clrcle q{rcl

the reason given by

11,/Es.beoaiise of
[please slate
whatyou believe
to be reason(s)l

' NErneofPoEOn End JobTtUe

Failui-e 'Lo reinsta'Le followlnq eancer leave; termination of

emplovmeut; fal, lure to brovide reasonable acconunodati-on, t ime off

I wlah b pursue thia rnatler ln coud- I hgrby requet thet thE DeFartment o{ F8h EmF[oynEnt pnd Ftou$i,\g plovide & tighl.lo8u€ rrlice. I (rnd6r M ht
dqhtlo"8ue, l mr$l vtgt lhe u.s. Equal Emphymenl opDortunityco/{uni$ion (EEoc}iolils a oofplaintwithin 3odaya of recelpr of r DEH'N0
dEyB of lhB attsged discrimlnstory acl, urhhhever la eedler"

I hsve not baan coerced Into msklng thls requesl, nor do I meke lt bseed on tb8r of rltsliation il I do not do ro. I undgr?bfd lt iB lhe Dsperlmnl 0d Fai( EmptoyrnEnt Bld t{6uEin €
policy lo nol proc€EE fi reoFEn I complginl one€ lhe c.xnplgtr( tr€3 bd6n ciloggd 0n lhs bati$ orcofiplelnent EtBct6d court Adtoa.

tl
I declarifrrnder peEslu qfprrjury snderihs lrwr of lhc Ehteof Crlrfofiih that thc
Iniormeftn and ballot. a4d sF to those matterE I bellevq lrtp bq lruG.
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oareo iluly ?, 2oo8

of myo\iln finoriltcdge atBt{d on flry

0FEH.3oo,o3 (r)r/os)
bEFAffiMENT OF FAIR EMFLOYMEIfT A}.ID HOUSING
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STATE 6F CALIFOTif{IA
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gtATE d'ID COHtlJh{BS' sBn lnc85
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ENT & HOUSING
6l I ws$t Sixth Slreet, Suile l500,Lgs Angeles, CA 90017
lzrs| 43e-6770 (8001 70tr?320 fox (2131 {39-6780
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July 18. 2008

MARTIN BAHSNACK
13418 Ventura Blvd
Sherman 0aks, CA 91423

FE: E?O'0goeHOO77-Oo-po
gAff$N4.!.S{pBS B-ruAnc,SSTrNg/ lN.c., CBS PAEAM0UNT qgM.F-$TrC T\/

Debr MARTIN BARSNACK:

NOTICE OF GASE CLO$URE

This lefier informs that the above-referenced complaint that was filed with the
Department of Fair Employmerrt and Housing (DFEHI has been closed effective
July 9, 2008 because an immediate right-to-sun noticg was roquested. DFEH will
takE no further action on the complaint,

This letter is also the Right-To-Sue Notice. According to Government Code gection
12965, subdivision tb), a civif actiorr may be brought under the provisions of the
Fair Emfloyment and Housing Act against the person, employer, labor organization
or employment agency named in the above-referenced compleint, Tha civil actiorr
must b€ filad within one ysar frorn the date of this letter.

lf a federal notice of Rignt-to-Sue is wanted. the U.S. Equal Employment
Opportunity Commission TEEOC) ffiu$t be visited to file a complaint within 30 days
of recoipt of this DFEH Notice of Case Clasure or within 300 days of ths alleged
discriminatory act, whichever is earlier.

{"r**re r i- e''--



I
Notice of Caee Closure
Page Two

DFEH doeE not retain csse fifes heyond three years atter a complaint is filed, unlese
ths ca,se is still open at the end of the three-year period.

Sincerefy,

ohryery X. fu;r{N
Mary Bonllle
Diutrlct Adminietrator

cc: Gase File

r;s'$
tr
t$Executive Officer
ftrs BnoADcAsrNG, rNc., cB$ pARAMouNT DoMEsrc TV
ff555 Melrose Ave
'[os Angeles, CA 90002

DFEH-20C43 t06r06l
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u*EMPLOYMENT*n
COMPLAINT OF DI$CRIMINATION UNDER DFEH # -
THE PROVISION$ OF THE CALIFORNIA
FAIR EMPLOYMENT AND HOUSING ACT

CALTFOFNIA DEPARTMENT OF FAIR EMPLOYMENTANO HOUSING
TELEPHONE NUIIBEF {INDLUDF AREA CODE}YOUR NAME (iildic+ta Mr. or ME.)

MAREJNBARSN,ACI( -  , -  , -  -  -  -  GJ'8) ?8- l :7390 .-
ADDRES$
cONIAc-r -tiQIrNsEt: $MPLO-YME-Nf , t4gYERS -G.LouP,--l-3418 VEIITLRA E0-U-LEVAR'9 - - -,,
C,IY/,STATEE|P couNTY caUNtYCODE

ERMAN 423 ANGELES

NAMED IS THE EMPLOYER, PERSON, LABOR ORGANIZATION, EMPLOYMENT AGENCY, APPRENTICESHIP
COMMiTTEF, OR STATE OR LOCAL GOVERNMENTAGENCYWHO DI$CR'MINATEDAGAINST ME:

TELEPHONE NUMBER (hcluda tuea CodE)

CFLBR0ADBSTING,. lNQ.; GES-,FARA}f0UNT DoMESTIC,.I,.V -,, - ,- -
AD0RE$$ i 0FEHUEEoNLY

55qq, MELIIOSE,A.VENUE& IOq-ANGEJ,8S.r CJX., -_, - -, 
LOS-ANGELES i, - . ... .--"

Ci;.4Sierentp COIJNTY I CoUl'lTY COOE

Q,OnP0EArE-ADP.RES$; 51 w., F2ND--9TFEET.-Ny NY 1L01.9 
- - - - .-, . .t 

- *
Irlo- oF EMPLOYEE$iI'EMEERS (a' k rq!,fl,t) DATE MOBf fiECENT OR OOT{TII'IUING DISCRIMINATION i RESPONDENT CODE

50+ rooKplAcE(montrdey.!0dyeB4 4-4_08 [ CONTINUING f
THE PARTICIJ|.qRSAREi
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' .-(Eligio{r _etilslorftnlat'ton

- 
r8cF/colQr 

- 
Ersodadon

Lou Trile (rupeMcor/mnne gcr/peeonn€l dilgclorretc.)

X. pfrysictl die€blllty 
-X- 

cancsr

- 
menlalflkabllily * genEt'rqchanct8rlsiic

(Circl8 one)

- olher{speclf)

Nsrnc pf PerEon and Job T|!16

Fa.il ui:e Fo r ei4st alejol lo.!f tng sanFer leave ;- -'eEminalioF o.f,-

emQ,loyme&Li f€iluf,elp prayi4e )'ee-so4ablq, acconmoqati-on' ti$q.of f --

lhe reason given by

Was.because of
Iplsase state
what you belleve
to be reason(s)J

I winh ro Fursue lhis mstt8r io c4u4 Iharebyroquest thgt lhB Deparlnrentol FEir Ethptoymentand tlouslng provi& E tisllt-to+ g dh
dgtrr-to.rua, I muel vi6it ho U.$. Eguf, Emplqldnef Oppoilunity CodnlE ion {EEOo) b frh a corplainl $thin 30 da'}F of refelf of t}E DFEH
daye ol the olleged digglminstory t6t tlhichst *r i9 eBrlier.

I have rrol heEn coclced hb miking trie r€qut8l, Aor rto I mBke lt bassd 06 tott U relsuEtioF ;I I do not do Eo. I Undersbnd ii ie lho O9prdrncrlt of FEl. Empb
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pFEH-30043 (0rl0q
DEFARTMENT OF FAIR EMFLOYMENT ANO HOUSING

rrN BARsNotn 
Jul $ * tfi(lo

Department ol Fair Employmer
and Housino

STA1E OF CALTFOENIA
I'S.DFEHl

'*"': /,ry fremr
4il4+t' ,S TT =F

jdffiF



sTAlt 0F CNIFOI,N|A - 6rAfi AI'D CqHsUtycB SEfrvlCES ,lllrY .-. rMNotn scltwlxeENgccEtr Ecw$oy

DEPABTMENT OF FAIR EMPLO'I'IENT & HOU$ING V
6l I west Sirth Slreer, $uite l500.Los Angeler CA 90017 ffi
(217143e-57701800) 7f0l?32} Fox 12'13) 43?-6780 

ffi\t+frif

July 18, 2008

MAFTIN BAHSNACK
13418 Ventura Blvd
Sherman Oaks, CA 91423

REr E200809R0077-00-pc
BA R sItA c K /C B_S,HH O A p g\g T I N G. I N _Cr -C_BS PA B A ryl.O U N T q0 l_VI ESJ I C Iy

Dear MARTIN BARSNACK;

NOTICE OF CASE CLOSURE

This letter informs thrt th6 abova-roferenced complaint that was tiled with the
Departm€nt of Fair Employment and Housing (DFEHI has been closed etfective
July 9, 20OB because an immediate right-to-sue notice wat requested. DFEH will
take no further action on the complaint.

This letter is also the Hight-To-Sue Notice. According to Government Code Bection
12965, subdivisiorr'(bl, a civil action may be brought under the provisions of the
Fair Emfrloyment and Housing Ac,t against the person, employer, labor organization
or employrnont agenoy named in the above-raferenced complaint. The civil action
must be filed within one year {rom the date of this letter.

lf a federal notice of Right;To-Sue is wanted, tha U.$. Equal Employrnent
Opportunity Commission (EEOCI must be visited to file a complaint withln 30 days
of recaipt of this DFEH Notice of Case Closure or within 3O0 days of the alleged
discriminatory act, whichever is eerlier,
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' Notice of Case Closure
Page Two

DFEH does not retain case files beyond three years aftor a complaint is filed, unlesE

the case id stitt oFen at the end of thE three-year period'

$inoe relY,

%*r* e";i/et
Mary Bonilla
Distriot Administrator

cc: Cese FilE
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' rA lit

' EExecutive Officer
.tsBs BRoADcAsrlNc, lNc.. cB$ PABAMSUNT DoMESTtc rv

i F$55 Melro$e Ave
lfl-os Angelee, CA gOO02

DFEH-a0043 t06/o6)


